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Date of Hearing: July 1, 2026

ASSEMBLY COMMITTEE ON APPROPRIATIONS
Buffy Wicks, Chair
SB 1149 (Durazo) — As Amended May 14, 2026

Policy Committee: Labor and Employment Vote: 7-0
Urgency: No State Mandated Local Program: No Reimbursable: No
SUMMARY:

This bill adds a “designated person” to the definition of a family member, for whom an
employee may take up to five days of unpaid bereavement leave pursuant to existing law.

This bill defines a “designated person” as an individual related to the employee by blood or
whose association with the employee is the equivalent of a family relationship. This bill allows
the employee to identify the designated person at the time the employee requests bereavement
leave and allows the employer to limit the employee to one designated person per 12-month
period for bereavement leave.

FISCAL EFFECT:

1) Minor and absorbable costs to the Civil Rights Department (CRD), which enforces an
employee’s right to bereavement leave.

2) Minor and absorbable costs to the Department of Human Resources to update bereavement
leave policies and provide notice to state employee bargaining units.

3) Ongoing costs of an unknown amount, potentially in excess of $150,000, across state
departments (particularly those with operations requiring 24-hour coverage) for increased
staffing costs to the extent expanding the definition of a family member results in more
employees taking bereavement leave (General Fund or special fund).

Similarly, potential ongoing staffing costs across local government employers. However,
such costs would not need to be reimbursed by the state because this bill’s requirements for
local agencies equally apply to the private sector.

COMMENTS:
1) Purpose. According to the author:

Current law provides up to five days of bereavement leave, but only
for a limited list of close family members such as a spouse, child,
parent, sibling, grandparent, grandchild, domestic partner, or parent-in-
law. But for many Californians, family is broader than biology or
legal status. It includes chosen family, extended relatives, and
individuals who provide the same love, care, and support as immediate
family.



2)

3)

4)
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SB 1149 expands bereavement leave to include a “designated person”
— someone the employee identifies as having a family-like relationship
— recognizing the reality of how families are formed across our state.
This definition is already reflected in other California workplace and
family leave policies and ensures California workers are supported in
their most difficult moments, consistent with how families actually
live and care for one another.

Background. Designated Person. AB 1041 (Wicks), Chapter 748, Statutes of 2022,
expanded California Family Rights Act (CFRA) job protections and paid sick leave to an
employee caring for a “designated person,” defined as any individual related by blood or
whose association with the employee is the equivalent of a family relationship. The
employee may identify the designated person at the time leave is requested and the employer
may limit an employee to one designated person per 12-month period for CFRA and paid
sick leave, respectively.

Bereavement Leave. AB 1949 (Low), Chapter 767, Statutes of 2022, required employers to
provide employees with up to five days of unpaid bereavement leave, making it an unlawful
employment practice for an employer to refuse to grant an employee’s request to take such
leave, or to discharge, demote, suspend, or discriminate against an employee who exercises
their right to take such leave. Existing law also requires CRD to mediate alleged violations
of an employee’s right to bereavement leave through CRD’s small employer family leave
mediation pilot program, applicable to employers with five to 19 employees. This bill adds a
“designated person” to the definition of a family member for purposes of bereavement leave.

Support and Opposition. This bill is co-sponsored by nine organizations, including the
California Work and Family Coalition, which argues, “Under current California law, workers
can take job-protected leave to care for a chosen or extended family member, but they do not
have the right to take bereavement leave if that family member dies.” This bill is also
supported by a large coalition of community groups, economic and social justice
organizations, and workers’ rights groups.

This bill is opposed by the California Landscape Contractors Association, which argues,
“Creating a broad, undefined category of bereavement eligibility disrupts workforce
management and could create operational challenges.”

Related Legislation. SB 590 (Durazo), Chapter 772, Statutes of 2025, expands Paid Family
Leave benefits, beginning July 1, 2028, to a person who takes time off work to care for a
seriously ill “designated person.”
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