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Bill Summary: AB 1916 would apply the Trial Court Interpreter Employment and Labor
Relations Act to American Sign Language interpreters.

Fiscal Impact: Unknown, potentially significant costs to the courts to reach bargaining
agreements with spoken language interpreters and American Sign Language (ASL)
interpreters where working conditions, pay rates and work period restrictions are not
readily comparable.

Bargaining may be impacted where regional Memorandums of Understanding (MOU)
differs (Trial Court Trust Fund).

Background: The Trial Court Interpreter Employment and Labor Relations Act (Act)
was created by SB 371 (Escutia), Chapter 1047, Statutes of 2002 to provide workplace
protections for court interpreters who had largely been independent contractors. The
legislation did not include ASL interpreters in the Act.

There are nine employed ASL interpreters and approximately 40 contract ASL
interpreters. ASL interpreters have different working conditions than do spoken
language interpreters. For example, ASL interpreters often use team interpreting to
allow for breaks given the physical nature of the interpreting and the pay rates tend to
differ.

The Judicial Council has four interpreter regions. The Los Angeles region has an MOU
for its four employed ASL interpreters.



