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Date of Hearing:  May 6, 2026 

ASSEMBLY COMMITTEE ON APPROPRIATIONS 

Buffy Wicks, Chair 

AB 1729 (Lee) – As Introduced February 5, 2026 

Policy Committee: Public Employment and Retirement    Vote: 6 - 0 

      

      

Urgency:  Yes State Mandated Local Program:  No Reimbursable:  No 

SUMMARY: 

This bill establishes the State of California Flexible Telework Policy to Ensure Cost-Effective 

and Efficient Government Act to replace the existing State Employee Telecommuting Program. 

The bill requires evaluation of a state agency’s telework program every 10 years and requires, if 

a state agency’s operational needs and programmatic mission require employees report to a 

workplace, a state agency to provide a detailed, written justification to the department and to the 

agency’s employees. The bill also requires the Department of General Services (DGS) to 

establish a telework dashboard displaying the cost benefits of state telework programs. The bill 

takes effect immediately as an urgency measure.  

FISCAL EFFECT: 

1) One-time General Fund costs of $1.8 million, and $1.2 million ongoing annually, for DGS 

to procure a project contract, hire additional staff to implement and maintain the state 

telework dashboard, collect and update both DGS’s own data on its employees as well as 

coordinate with the approximate 200 departments, boards, and commissions covered under 

the telework policy, and oversee telework programs established pursuant to this bill and lead 

the telework advisory group.  

According to DGS, the Legislature provided limited-term funding for the telework unit at 

DGS to oversee the expansion of telework post-COVID-19 pandemic but that funding was 

allowed to expire in fiscal year 2024-25 and DGS now has no dedicated resources for these 

activities, even those required under existing law.   

2) DGS estimates approximately $8.9 million in ongoing annual costs collectively to the 

approximately 200 other departments, boards, and commission to support an estimated 50 

additional staff needed to collect data on employees and report to DGS. It is unclear to the 

committee whether this bill’s requirements are commensurate with this amount of additional 

staffing at all affected government entities. While the bill places various data collection 

requirements upon DGS, it does not compel other affected government entities to report 

information to DGS.  

Any potential cost exposure to DGS or other departments, boards, and commissions from 

increased data reporting, including establishment of the state telework dashboard, may be 

offset by savings achieved from maintaining or expanding telework programs.  
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1) Purpose. The California Federation of Labor Unions writes in support of this bill:  

For public sector workers across the state, telework has been a useful 

method of reducing burnout, addressing persistent staffing shortages, and 

maintaining quality continuity of care. These benefits directly support 

safer institutions, improved patient outcomes, and a more stable public 

workforce. AB 1729 also advances fairness and consistency across state 

service by establishing clearer expectations around telework eligibility 

and implementation. Public sector workers have demonstrated their 

ability to meet performance standards and public service obligations 

while teleworking, and this bill helps ensure teleworking decisions are 

made transparently and equitably. 

 

2) Background. In 1990, the Legislature established the State Employee Telecommuting Program 

as a voluntary pilot program and in 1995 all state agencies were required to develop and 

implement a telecommuting plan for work areas where telecommuting is identified as practical 

and beneficial. While telecommuting has proliferated significantly in the intervening years, 

particularly post the COVID-19 Pandemic, this program has yet to be updated by subsequent 

legislation.  

 

In August of 2025, the California State Auditor (CSA) released a report on state telework 

policies. While the report is extensive and contains various findings, one of the most pertinent 

points for this bill is the finding that “the Governor’s return-to-office order could have made 

better use of important information regarding departments’ needs and costs” in regard to the 

Governor’s April 2024 directive for state employees to return-to-office two days per week and 

the March 2025 executive order directing return-to-office four days per week. The report cites an 

estimated $117 million in fiscal year 2024-25 spent by the 19 departments reviewed on unused 

office space facilitated by the two-day in-office schedule. The CSA warns that such savings, 

potentially as much as $225 million statewide for all agencies, are not possible under a four-day 

in-office schedule.  

 

This bill, among other things, requires each state agency to provide justification for requiring 

employees to report to the workplace based on operational needs and programmatic mission 

requirements and requires each state agency to evaluate its existing telework program every 10 

years.  
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