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Urgency:  No State Mandated Local Program:  Yes Reimbursable:  Yes 

SUMMARY: 

This bill requires a postsecondary educational institution, defined as a University of California 

(UC) campus, a California State University (CSU) campus, a California Community College 

(CCC) campus, or a private or independent institution, to adopt a written student medical leave 

of absence policy, as specified, and to provide reasonable accommodations to a student facing a 

medical challenge limiting the student’s ability to complete their course of study and research. 

For purposes of reasonable accommodations and adopted policies the bill defines medical to 

include health and mental-health related issues, as specified. 

FISCAL EFFECT: 

1) One-time General Fund costs of approximately up to $2 million and up to $1 million ongoing 

annually for campus of the UC, collectively statewide, to facilitate updating policies and 

programming as necessary and provide ongoing case management compliance monitoring.  

2) Ongoing General Fund costs of an unknown amount but possibly in the hundreds of 

thousands of dollars annually for campuses of the CSU, collectively statewide, to facilitate 

updating policies and programming as necessary and provide ongoing case management 

compliance monitoring.  

3) One-time Proposition 98 General Fund costs ranging from approximately $2.4 million to 

$5.4 million for CCC districts, collectively statewide, to develop and implement new medical 

leave of absence policies.  

COMMENTS: 

1) Purpose. According to the author:  

While research indicates that poor mental health impedes academic 

performance, college students don’t always have easy access to 

appropriate tools or institutional support to manage these challenges. 

In some situations, the best solution for a student may be to take a 

leave of absence from school to focus on their mental or physical 

health. However, not all California colleges and universities offer a 

clear leave-of-absence framework. AB 1669 gives students the 

flexibility to step away when necessary to focus on medical or mental 

health treatment by creating a clear, equitable, and protected pathway 
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for students to return to their studies where they left off – without 

having to face academic consequences or reapply. 

2) Background. Existing law prohibits a postsecondary education institution from prohibiting 

a graduate student to take a leave of absence for pregnancy or pregnancy-related issues and 

also compels a postsecondary education institution to provide reasonable accommodations 

for such a student. Evidence of these provisions must be contained within written policies 

posted in various locations on campus and in training for employees. State and federal law 

also provide several protections against discrimination for students with disabilities, which, 

pursuant to California Education Code, may include a mental or psychological disorder or 

condition, such as an emotional or mental illness. However, current law does not explicitly 

contemplate conditions such as anxiety, depression, eating disorders, and substance use 

disorders within the definition of mental disorders, nor does it prescribe how a 

postsecondary education institution must prevent or address discrimination based on a 

mental illness. This bill requires a postsecondary education institution to adopt a written 

medical leave of absence policy and provide reasonable accommodations to a student 

experiencing a mental health-related medical challenge. 

3) Related Legislation. AB 1784 (Pellerin), of the current legislative session, expands 

reasonable accommodation and nondiscrimination policy provisions to include 

undergraduate students experiencing pregnancy or pregnancy-related conditions and 

provides for a leave of absence from course work at a postsecondary education institution 

for both a student who has given birth or a student whose partner has given birth. AB 1784 

is pending hearing in this committee.  
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