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ASSEMBLY COMMITTEE ON APPROPRIATIONS 

Buffy Wicks, Chair 

AB 1627 (Ávila Farías) – As Amended April 23, 2026 

Policy Committee: Public Safety    Vote: 6 - 2 

      

      

Urgency:  No State Mandated Local Program:  No Reimbursable:  No 

SUMMARY: 

This bill defines “law enforcement officer” and “employed in law enforcement,” for purposes of 

an existing provision that disqualifies persons whose prior law enforcement certification was 

revoked for misconduct or who engaged in serious misconduct in another jurisdiction, to include 

a law enforcement officer employed in any state or U.S. territory or by the federal government 

who engages in immigration enforcement. 

FISCAL EFFECT: 

The California Commission on Peace Officer Standards and Training (POST) reports no fiscal 

impact.  

COMMENTS: 

1) Purpose. According to the author,  

AB 1627, the Misconduct Ends Law-enforcement Trust Act of 2026, 

would disqualify any person who has been employed by ICE from 

being employed as a peace officer… in California. AB 1627 makes it 

clear: masked agents who are willing to break the law, are unfit for 

positions of authority in California. 

2) Background. Existing law disqualifies specified persons from holding office or being 

employed as a peace officer in California, including persons whose California POST 

certification has been revoked or surrendered, and — as added by SB 2 (Bradford), Chapter 

409, Statutes of 2021 — persons previously employed in law enforcement in any state, 

territory, or by the federal government whose certification was revoked for misconduct or 

who engaged in serious misconduct that would have resulted in California certification 

revocation. Serious misconduct includes dishonesty related to the reporting, investigation, or 

prosecution of a crime, abuse of power, physical abuse including excessive or unreasonable 

force, sexual assault, and demonstrating bias on the basis of race, national origin, gender 

identity or expression, housing status, sexual orientation, or other protected status. 

The bill expands the definitional scope of “employed in law enforcement” and “law 

enforcement officer” under existing law. It does not create a new categorical disqualification 

or new misconduct standard. An applicant or incumbent with prior immigration enforcement 

employment remains disqualified only if their certification was revoked for misconduct 
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elsewhere or if they engaged in serious misconduct that would have warranted revocation in 

California.  

3) Related Legislation. AB 1896 (M. González) categorically disqualifies persons previously 

employed by an entity engaged in immigration enforcement during the period from January 

20, 2025, through January 20, 2029, from peace officer service and from public employment 

more generally, with specified exceptions. The bill is pending in this committee.  

SB 938 (Menjivar) categorically disqualifies persons previously employed by an entity that 

assists in immigration enforcement after January 20, 2025, from peace officer service, with 

specified exceptions. The bill is pending in Senate Rules.  
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