
AB 845 
 Page  1 

Date of Hearing:  April 28, 2021 

ASSEMBLY COMMITTEE ON APPROPRIATIONS 

Lorena Gonzalez, Chair 
AB 845 (Rodriguez) – As Amended March 30, 2021 

Policy Committee: Public Employment and Retirement    Vote: 6 - 1 

      
      

Urgency:  No State Mandated Local Program:  No Reimbursable:  No 

SUMMARY: 

This bill creates, until January 2023, a rebuttable presumption for specified workers that a 

COVID-19 related illness contracted on the job must be eligible for in-service disability 
retirement. Specifically, this bill applies to members of a public retirement system who are 

public safety, firefighter and medical occupations, or a person of another professions who tests 
positive for COVID-19 during an outbreak at the member’s place of employment. 

FISCAL EFFECT: 

1) No cost, according to California Public Employees' Retirement System (CalPERS). 
According to CalPERS, this bill does not change any existing CalPERS processes or 

practices relating to in-service disability retirement. 
 

2) Minor, one-time costs to California State Teachers' Retirement System (CalSTRS) and other 

public employee pension systems to develop new processes required by this bill. 
 

3) Ongoing workload costs, of an unknown but likely minor amount, to CalSTRS and likely 
other public employee pension systems due to the added complexity to the disability benefits 
review and appeals process this bill would require.  

COMMENTS: 

1) Purpose. According to the California State Council of the Service Employees International 

Union, this bill’s sponsor, “We are just discovering the lingering effects of ‘Long Haul’ 
COVID patients, and AB 845 is necessary to protect workers should these effects prove so 
disabling the worker may not be able to return to work.” 

2) Background.  SB 1159 (Hill), Chapter 85, Statutes of 2020, creates a rebuttable 
presumption, until 2023, that illness or death related to COVID-19 is an occupational injury 

and therefore eligible for workers’ compensation benefits. This presumption is applicable to 
specified public safety, firefighter and medical occupations, among others. “Rebuttable 
presumption” means an employee may claim benefits from their employer due to a 

workplace injury, but an employer may challenge whether that injury arose out of the course 
of employment and is compensable. 

According to CalPERS and CalSTRS, approval of disability benefits is not contingent upon 
whether the member was injured or became ill on the job. Remaining public employee 
pension systems also treat disability benefits similarly. However, only CalPERS coordinates 
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with its workers’ compensation system to determine and verify a claimant’s source of injury 
when approving an in-service disability retirement benefits claim. CalSTRS and other public 

employee pension systems do not coordinate with their respective workers’ compensation 
systems to determine and verify a claimant’s source of injury. For this reason, a claimant 
who has been approved for workers’ compensation benefits must apply a second time to 

receive in-service disability retirement. This bill requires CalSTRS and certain other public 
employee pension systems to coordinate with their respective workers compensation systems 

similarly to CalPERS. 
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