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ASSEMBLY THIRD READING 

AB 2693 (Reyes) 

As Introduced  February 18, 2022 

Majority vote 

SUMMARY 

Extends to January 1, 2025, the sunset date for COVID-19 related workplace reporting 

requirements and for Cal/OSHA's authority to disable an operation or process at a place of 

employment when the risk of COVID-19 infection creates an imminent hazard. 

Major Provisions 
See summary. 

COMMENTS 

While the surge of the Omicron variant of COVID-19 in the United States may be over, there's 

growing concern over a highly contagious new subvariant that is surging in other countries. 

"According to the World Health Organization's COVID-19 dashboard, infections are escalating 

in Europe and Southeast Asia. In the U.K., test positivity rates have increased about 37% the last 

seven days, as of Monday, due to the BA.2 omicron subvariant. The hike could also be attributed 

to the roll back of safety measures and waning immunity from vaccines, according to the BBC.1" 

In addition, public health experts maintain that even post-omicron surge, viral  transmission 

continues. On March 16, 2022, Los Angeles County, for example, reported 34 more COVID 

deaths and 864 new infections.2  

According to the Author 
"We have seen just how rapidly COVID-19 infections spread in California's workplaces and how 

workers paid the price for these outbreaks with their health and lives. The least we can do to be 

prepared in the future is to continue tracking COVID-19 cases in the workplace. This bill simply 

extends the worker protections established by AB 654 [Reyes], Chapter 522 of 2021 and AB 685 

[Reyes], Chapter 85 of 2020, that required employers to report COVID-19 workplace outbreaks 

to the Local Health Department and notify workers of a workplace COVID-19 exposure, until 

January 01, 2025." 

Arguments in Support 
The United Food and Commercial Workers (UFCW) Western States Council is in support of the 

bill and states, "AB 2693 will better protect workers from COVID-19 by extending the sunset 

date for AB 685 (Reyes),[Chapter 84, Statutes of 2020] and subsequent clean-up legislation, AB 

654 (Reyes, 2021), until January 01, 2025. Without any actions, these critical worker protections 

and local reporting requirements will lapse on January 01, 2023. 

We've seen just how rapidly COVID-19 infections spread in California's workplaces and how 

workers paid the price for these outbreaks with their health and lives. The least we can do to be 

prepared in the future is to continue tracking COVID-19 cases in the workplace and notifying 

workers when there is an exposure so they can take the necessary steps to protect themselves and 

                                                 

1 Truong, Hanh, "COVID-19 variants in California: What is BA.2 or "stealth omicron" and when did it arrive?" 

Sacramento Bee, March 22, 2022.  
2 "LA County reports 34 more COVID deaths, 864 new infections," San Gabriel Valley Tribune, March 16, 2022.  
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their families. AB 685 (Reyes, 2020) took critically important steps toward giving workers 

information regarding COVID-19 exposure and outbreaks in the workplace. These 

communications, now an essential piece of our collective pandemic response, have proven 

invaluable to keeping workers safe and have saved countless lives. California is moving towards 

a new phase in the COVID-19 fight that places testing, vaccination and support front and center. 

AB 685's (Reyes, 2020) tracking gives the state key data so we can focus our resources 

efficiently and effectively. AB 2693 will ensure these protections are kept in place as COVID-19 

sadly continues to ravage our state." 

Arguments in Opposition 
A coalition of employer organizations, including the California Chamber of Commerce, are 

opposed and state, "we are in a different world from the one where these notice requirements 

were put into place.  The vast majority of people in California are vaccinated – and those who 

are not mostly remain that way by choice. Test availability has improved considerably.  Case 

rates are low – despite the economy re-opening and in-person schooling recommencing.  By way 

of example: even at the peak of the Omicron spike in December 2021, California's 

hospitalizations were still below the 2020 holiday spike – despite the state having re-opened. 

To be clear: we do not oppose notification of close contacts – such notice and testing is critical to 

our ongoing efforts and the Governor's SMARTERx plan. However, workplace-wide (or 

"premises-wide") notice no longer serves the purposes it did then. First off, the notices do not 

carry the same importance they used to, as a COVID-19 case is no longer the same risk it once 

was due to increased vaccination and immunity in the population. Second, these notices have 

ceased to serve their purpose. They have instead become daily email spam for large workplaces 

for employees who were not close contacts – but nevertheless receive repeated emails informing 

them of a case 'on the premises.'"   

FISCAL COMMENTS 

According to the Assembly Appropriations Committee: 

1) Minor and absorbable costs to CalOSHA to continue any workplace enforcement actions. 

2) Minor and absorbable costs to CDPH to continue reporting COVID-19 data received from 

local public health agencies, as the requisite infrastructure is already in place. 

3) Likely minor and absorbable costs to local public health agencies to continue sharing 

COVID-19 information.  By adding to the duties of local agencies, this bill likely creates a 

state-mandated local program.  To the extent the Commission on State Mandates determines 

the provisions of this bill create a new program or impose a higher level of service, the 

county could claim reimbursement for costs. 

VOTES 

ASM LABOR AND EMPLOYMENT:  4-2-0 
YES:  Kalra, Jones-Sawyer, Reyes, Ward 

NO:  Flora, Seyarto 
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