
AB 2693 
 Page  1 

Date of Hearing:  April 27, 2022 

ASSEMBLY COMMITTEE ON APPROPRIATIONS 

Chris Holden, Chair 

AB 2693 (Reyes) – As Introduced February 18, 2022 

Policy Committee: Labor and Employment    Vote: 4 - 2 

      

      

Urgency:  No State Mandated Local Program:  Yes Reimbursable:  Yes 

SUMMARY: 

This bill extends, until January 1, 2025, the sunset date on current COVID-19 workplace 

protections and disclosures.  Specifically, this bill: 

1) Continues to authorize the Division of Occupational Safety and Health (CalOSHA) to 

prohibit an operation or entry into a place of employment when COVID-19 exposure 

constitutes an imminent hazard to employees.  Notice of the prohibition must continue to be 

conspicuously posted. 

2) Continues to require an employer that receives notice of potential COVID-19 exposure to 

provide written notice to all employees and notify the local public health agency if the 

number of COVID-19 cases meets the definition of an outbreak. 

3) Continues to require the State Department of Public Health (CDPH) to make workplace 

industry information detailing COVID-19 exposure received from local public health 

agencies available on its internet website.  Local public health agencies and CalOSHA must 

continue to provide a link to this CDPH website on their own internet websites.   

FISCAL EFFECT: 

1) Minor and absorbable costs to CalOSHA to continue any workplace enforcement actions. 

2) Minor and absorbable costs to CDPH to continue reporting COVID-19 data received from 

local public health agencies, as the requisite infrastructure is already in place. 

3) Likely minor and absorbable costs to local public health agencies to continue sharing 

COVID-19 information.  By adding to the duties of local agencies, this bill likely creates a 

state-mandated local program.  To the extent the Commission on State Mandates determines 

the provisions of this bill create a new program or impose a higher level of service, the 

county could claim reimbursement for costs. 

COMMENTS: 

1) Purpose.  According to the author, previous COVID-19 infections spread rapidly in 

California’s workplaces, with workers paying the price for these outbreaks with their health 

and lives, so “[t]he least we can do to be prepared in the future is to continue tracking 

COVID-19 cases in the workplace.”   
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2) Support and Opposition.  Labor groups in support of this bill argue continued notifications 

will help workers take the necessary steps to protect themselves and their families from 

COVID-19.  Business organizations in opposition to this bill, led by the California Chamber 

of Commerce, argue “workplace-wide (or “premises-wide”) notice no longer serves the 

purposes it did [before]…the notices do not carry the same importance they used to, as a 

COVID-19 case is no longer the same risk it once was due to increased vaccination and 

immunity in the population.” 

3) COVID-19 Variants.  While the surge of the Omicron variant of COVID-19 in California 

has subsided, the evolution of new variants continues to concern public health experts.  In 

addition to the Omicron subvariant BA.2, the World Health Organization is tracking an even 

more potentially contagious subvariant, XE.  According to Orange County health officer, Dr. 

Regina Chinsio-Kwong, “We have all been humbled by COVID over the last two years.  

COVID can continue to change…it can decide to escape our immune defenses, even if we’re 

vaccinated, or it can be more transmissible.  The best thing we can do is continue to keep our 

guard up and be vigilant.”1  This bill extends COVID-19 workplace protections and 

disclosures, established by AB 685 (Reyes), Chapter 84, Statutes of 2020, and clarified by 

AB 654 (Reyes), Chapter 522, Statutes of 2021, for two more years. 

4) Related Legislation.  AB 1751 (Daly) would extend, until January 1, 2025, current COVID-

19 workers’ compensation presumptions.  AB 1751 is pending hearing in this committee. 

Analysis Prepared by: Irene Ho / APPR. / (916) 319-2081

                                                 

1 Lin, Rong-Gong, “The new Omicron subvariant XE is getting attention.  How concerned should we be?” Los 

Angeles Times, April 7, 2022. 


