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Date of Hearing:  March 30, 2022 

ASSEMBLY COMMITTEE ON LABOR AND EMPLOYMENT 

Ash Kalra, Chair 

AB 2693 (Reyes) – As Introduced February 18, 2022 

SUBJECT:  COVID-19:  exposure 

SUMMARY:  Extends to January 1, 2025, the sunset date for COVID-19 related workplace 

reporting requirements and for Cal/OSHA’s authority to disable an operation or process at a 

place of employment when the risk of COVID-19 infection creates an imminent hazard. 

EXISTING LAW:   

1) Provides that Cal/OSHA may prevent entry to a place of employment or prohibit an 

operation or process if it determines that the place of employment, operation or process 

exposes workers to the risk of infection with COVID-19 so as to constitute an imminent 

hazard. Cal/OSHA shall provide a notice of the prohibition to the employer to post in a 

conspicuous place.  

2) Provides that any prohibition of use by Cal/OSHA shall be limited to the immediate area in 

which the imminent hazard exists. 

3) Provides that the prohibition shall be executed in a manner so as not to materially interrupt 

the performance of critical governmental functions essential to ensuring public health and 

safety or the delivery of electrical power, renewable natural gas, or water. 

4) Provides that an employer must take all of the following actions within one business day of 

receiving a notice of potential exposure to COVID-19: 

a) Provide a written notice to all employees, and the employers of subcontracted employees, 

who were on the premises at the same worksite as the qualifying individual, as defined, 

within the infectious period that they may have been exposed to COVID-19 in a manner 

the employer normally uses to communicate employment-related information.  

b) Provide a written notice to the exclusive representative, if any, of qualifying individuals 

and employees who had close contact with the qualifying individuals under paragraph 

(a). 

c) Provide all employees who were on the premises at the same worksite as the qualifying 

individual within the infectious period and the exclusive representative, if any, with 

information regarding COVID-19-related benefits to which the employee may be entitled 

under applicable federal, state, or local laws. 

 

d) If an employer or representative of the employer is notified of the number of cases that 

meet the definition of a COVID-19 outbreak, as defined by the State Department of 

Public Health (DPH), within 48 hours or one business day, whichever is later, the 

employer shall notify the local public health agency in the jurisdiction of the worksite of 

the names, number, occupation, and worksite of employees who meet the definition of a 

qualifying individual.  
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5) Requires DPH to make workplace industry information received from local public health 

departments pursuant to (4) available on its internet website in a manner that allows the 

public to track the number and frequency of COVID-19 outbreaks and the number of 

COVID-19 cases and outbreaks by industry reported by a workplace. Local public health 

departments and Cal/OSHA shall provide a link to this page on their internet websites.  

6) Repeals the above provisions on January 1, 2023.  

FISCAL EFFECT:  Unknown 

COMMENTS: While the surge of the Omicron variant of COVID-19 in the United States may 

be over, there’s growing concern over a highly contagious new subvariant that is surging in other 

countries. “According to the World Health Organization’s COVID-19 dashboard, infections are 

escalating in Europe and Southeast Asia. In the U.K., test positivity rates have increased about 

37% the last seven days, as of Monday, due to the BA.2 omicron subvariant. The hike could also 

be attributed to the roll back of safety measures and waning immunity from vaccines, according 

to the BBC.1” In addition, public health experts maintain that even post-omicron surge, viral  

transmission continues. On March 16, 2022, Los Angeles County, for example, reported 34 more 

COVID deaths and 864 new infections.2  

According to the author, “We have seen just how rapidly COVID-19 infections spread in 

California’s workplaces and how workers paid the price for these outbreaks with their health and 

lives. The least we can do to be prepared in the future is to continue tracking COVID-19 cases in 

the workplace. This bill simply extends the worker protections established by AB 654, Chapter 

522 of 2021 and AB 685, Chapter 85 of 2020, that required employers to report COVID-19 

workplace outbreaks to the Local Health Department and notify workers of a workplace COVID-

19 exposure, until January 01, 2025.” 

 

Arguments in Support 

 

The United Food and Commercial Workers (UFCW) Western States Council is in support of the 

bill and states, “AB 2693 will better protect workers from COVID-19 by extending the sunset 

date for AB 685 (Reyes, 2020) and subsequent clean-up legislation, AB 654 (Reyes, 2021), until 

January 01, 2025. Without any actions, these critical worker protections and local reporting 

requirements will lapse on January 01, 2023. 

 

We’ve seen just how rapidly COVID-19 infections spread in California’s workplaces and how 

workers paid the price for these outbreaks with their health and lives. The least we can do to be 

prepared in the future is to continue tracking COVID-19 cases in the workplace and notifying 

workers when there is an exposure so they can take the necessary steps to protect themselves 

and their families. AB 685 (Reyes, 2020) took critically important steps toward giving workers 

information regarding COVID-19 exposure and outbreaks in the workplace. These 

communications, now an essential piece of our collective pandemic response, have proven 

invaluable to keeping workers safe and have saved countless lives. 

 

                                                 

1 Truong, Hanh, “COVID-19 variants in California: What is BA.2 or “stealth omicron” and when did it arrive?” 

Sacramento Bee, March 22, 2022.  
2 “LA County reports 34 more COVID deaths, 864 new infections,” San Gabriel Valley Tribune, March 16, 2022.  
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California is moving towards a new phase in the COVID-19 fight that places testing, vaccination 

and support front and center. AB 685’s (Reyes, 2020) tracking gives the state key data so we 

can focus our resources efficiently and effectively. AB 2693 will ensure these protections are 

kept in place as COVID-19 sadly continues to ravage our state.” 

 

Arguments in Opposition 

 

A coalition of employer organizations, including the California Chamber of Commerce, are 

opposed and state, “we are in a different world from the one where these notice requirements 

were put into place.  The vast majority of people in California are vaccinated – and those who 

are not mostly remain that way by choice. Test availability has improved considerably.  Case 

rates are low – despite the economy re-opening and in-person schooling recommencing.  By way 

of example: even at the peak of the Omicron spike in December 2021, California’s 

hospitalizations were still below the 2020 holiday spike – despite the state having re-opened. 

 

To be clear: we do not oppose notification of close contacts – such notice and testing is critical to 

our ongoing efforts and the Governor’s SMARTERx plan. However, workplace-wide (or 

“premises-wide”) notice no longer serves the purposes it did then. First off, the notices do not 

carry the same importance they used to, as a COVID-19 case is no longer the same risk it once 

was due to increased vaccination and immunity in the population. Second, these notices have 

ceased to serve their purpose. They have instead become daily email spam for large workplaces 

for employees who were not close contacts – but nevertheless receive repeated emails informing 

them of a case ‘on the premises.’”   

 

Prior Legislation 

 

AB 654 (Reyes) Chapter 522, Statutes of 2021 requires the employer, when giving notice to the 

local public health agency of a COVID-19 outbreak, to give that notice within 48 hours or one 

business day, whichever is later. Also expands the employers exempt from the COVID-19 

outbreak reporting requirement to various licensed entities, including, but not limited to, 

community clinics, adult day health centers, community care facilities, and child day care 

facilities. 

 

SB 606 (Lena Gonzalez) Chapter 336, Statutes of 2021 establishes a rebuttable presumption that 

an employer’s actions are retaliatory if an employer takes adverse action against an employee 

within 90 days of the employee doing certain things, including, but not limited to, disclosing a 

positive test or diagnosis resulting from an exposure at the place of employment or worksite or of 

a communicable disease or reporting a possible violation of an occupational safety or health 

standard. 

 

AB 685 (Reyes) Chapter 84, Statutes of 2020 requires employers to report outbreaks to the local 

public health agency in the jurisdiction of the worksite within 48 hours and creates a rebuttable 

presumption that a “serious violation” exists in a place of employment if the division 

demonstrates that there is a realistic possibility that death or serious physical harm could result 

from the actual hazard created by the violation.  

AB 2334 (Thurmond) Chapter 538, Statutes of 2018 clarifies that the occurrence of a violation of 

an occupational safety and health order continues until the violation is corrected, the Division of 
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Occupational Safety and Health discovers the violation, or the duty to comply with the 

requirement is no longer applicable. 

REGISTERED SUPPORT / OPPOSITION: 

upport 

American Federation of State, County and Municipal Employees (AFSCME), Afl-cio 

California Conference Board of The Amalgamated Transit Union 

California Conference of Machinists 

California Food and Farming Network 

California Iatse Council 

California Rural Legal Assistance Foundation (crla Foundation) 

California State Council of Service Employees International Union (seiu California) 

California State Legislative Board, Smart Transportation Division 

California State Legislative Board/brotherhood of Locomotive Engineers & Trainmen/ibt Rail 

Conference 

California Teamsters Public Affairs Council 

Central California Environmental Justice Network 

Central Coast Alliance United for A Sustainable Economy 

Centro Binacional Para El Desarrollo Indígena Oaxaqueno 

Engineers and Scientists of California, Ifpte Local 20, Afl-cio 

ILWU Local 26 

Laane (los Angeles Alliance for A New Economy) 

Legal Aid At Work 

National Union of Healthcare Workers (NUHW) 

Pesticide Action Network North America 

Ufcw - Western States Council 

Unite Here International Union, Afl-cio 

United Food and Commercial Workers, Western States Council 

United Nurses Associations of California/union of Health Care Professionals 

Utility Workers Union of America, Afl-cio 

Warehouse Worker Resource Center 

Oppose 

Acclamation Insurance Management Services 

Allied Managed Care 

Associated General Contractors 

California Apartment Association 

California Association for Health Services At Home 

California Association of Joint Powers Authorities 

California Association of Winegrape Growers 

California Bankers Association 

California Building Industry Association 

California Business Roundtable 

California Cable & Telecommunications Association 

California Chamber of Commerce 

California Credit Union League 
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California Farm Bureau 

California Framing Contractors Association 

California League of Food Producers 

California Manufacturers & Technology Association 

California Restaurant Association 

California Retailers Association 

California State Association of Counties 

California Trucking Association 

Carlsbad Chamber of Commerce 

Coalition of Small and Disabled Veteran Businesses 

Construction Employers' Association 

El Dorado County Chamber of Commerce 

Elk Grove Chamber of Commerce 

Family Business Association of California 

Flasher Barricade Association 

Folsom Chamber of Commerce 

Housing Contractors of California 

League of California Cities 

National Federation of Independent Business (NFIB) 

Oceanside Chamber of Commerce 

Official Police Garages of Los Angeles 

Rancho Cordova Chamber of Commerce 

Residential Contractors Association 

Roseville Chamber of Commerce 

Torrance Area Chamber of Commerce 

United Chamber Advocacy Network 

West Ventura County Business Alliance 

Western Electrical Contractors Association 

Western Growers Association 

Western Steel Council 

Yuba Sutter Chamber of Commerce 

Analysis Prepared by: Megan Lane / L. & E. /  


