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FISCAL IMPACT STATEMENT

LS 6676 NOTE PREPARED: Dec 26, 2022
BILL NUMBER: HB 1153 BILL AMENDED:  

SUBJECT:  Educational Opportunity and Academic Success.

FIRST AUTHOR: Rep. Porter BILL STATUS: As Introduced
FIRST SPONSOR: 

FUNDS AFFECTED: X GENERAL IMPACT: State & Local
DEDICATED
FEDERAL

Summary of Legislation: This bill requires the Department of Education (DOE) to establish the Division
of Educational Opportunity and Academic Success (division) within DOE. The bill requires the division to: 

1. Assess and monitor public schools regarding culturally competent practice and training in
instruction and classroom management; 
2. Provide technical assistance to public schools regarding certain practices; and 
3. Work with the Governor's Office, the Commission for Higher Education, the Department of
Workforce Development, other divisions of DOE, and the Governor's Equity and Inclusion Cabinet
Officer regarding equity and cultural competency matters. 

This bill also requires the division to: 
1. Prepare a report regarding the data assessed and monitored and a report regarding ongoing
progress or needs for future support related focus areas of monitoring, accountability, reporting, and
technical assistance; and 
2. Submit, not later than July 1 of each year, the reports to the Governor, State Board of Education,
and the Education standing committees of the Senate and the House of Representatives. 

The bill requires DOE to post the reports and an executive summary on the department's website.

Effective Date:  July 1, 2023.

Explanation of State Expenditures: Summary - Beginning in FY 2024, provisions in this bill will have the
following impacts:

1. The bill establishes the Division of Educational Opportunity and Academic Success (division)
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within the Department of Education (DOE). The division will oversee cultural competency
assessments, cultural competency improvements, and the creation of two annual cultural competency
reports as prescribed in this bill. Provisions in this bill specify that the division will include a
director and enough internal staff or consultants to fulfill the duties of the division.
2.  The bill requires the division to establish a grant program to support public schools in
implementing model practices to improve cultural competency and the outcomes of all students. The
bill does not include an appropriation for the grant.
3. The bill could impact the Charter and Innovation Network School Grant by impacting the school
accountability grades schools receive, which could in turn impact charter and innovation network
charter schools’ eligibility for the grant.

These requirements represent an additional workload and expenditure on DOE outside of the agency’s
routine administrative functions, and existing staffing and resource levels, if currently being used to capacity,
may be insufficient for full implementation. The additional funds and resources required could be supplied
through existing staff and resources currently being used in another program or with new appropriations.
Ultimately, the source of funds and resources required to satisfy the requirements of this bill will depend on
legislative and administrative actions.

Additional Information -

Division of Educational Opportunity and Academic Success: This bill establishes the division, including the
division director and enough staff or consultants to fulfill the division’s duties as prescribed by this bill. In
FY 2022 the salary and fringe benefits for a division director ranged from $125,469 to $207,165.

Cultural Competency Assessment: This bill requires the division to:
1. Annually compile data on how public schools are currently implementing cultural competency
requirements via  school self-assessments and surveys, outside audits, and stakeholder feedback.
2. Assess the extent to which teacher training programs at approved postsecondary educational
institutions are preparing future teachers to develop their cultural competencies. 
3. Measure the extent of academic and discipline disparities, as well as disparities regarding the
availability of gifted or high ability programs among public schools. 
4. Determine the strategies schools use to reduce these discrepancies, and to identify exemplary
schools to model their cultural competency policies. 

Collecting and analyzing the data and performing or paying for audits of public schools’ implementation of
the cultural competency requirements represents a workload increase that may require additional staff or
resources. Ultimately, the source of funds and resources required to satisfy the requirements of this bill will
depend on legislative and administrative actions.

Cultural Competency Report: Under this bill, the division will be required to prepare two annual reports. One
report assess current cultural competency in public schools and the second report details ongoing progress
or needs for future support to close academic and discipline disparity gaps. The bill requires the division to
submit the report to the Education standing committee of the Senate and House of Representatives, the
Governor, and the State Board of Education. The bill also requires DOE to post the report and an executive
summary on the agency’s website.

Cultural Competency Improvements: The division shall collaborate with the Governor’s Office, the
Commission for Higher Education, the Department of Workforce Development, other divisions inside DOE,

HB 1153 2



and the Governor’s Equity and Inclusion Cabinet Officer regarding equity and cultural competency matters
as prescribed in this bill. The division shall also assist public schools in developing, improving, or
implementing cultural competence initiatives by:

1.  Providing guidance, guidelines, and templates;
2.  Providing technical assistance; and
3.  Establishing a grant program.

Charter and Innovation Network School Grant: The division will create a performance-based accountability
system that evaluates the quality of a public school’s cultural competence initiatives. This will be
incorporated in a new cultural competency component in the state’s “A” through “F” school accountability
framework. This may lead to schools receiving a higher or lower grade than they otherwise would have
without the cultural competency component, which in turn may impact the number of Charter and Innovation
Network School Grant distributions made to eligible nonvirtual charter schools. Nonvirtual charter schools
are currently eligible to receive $1,250 per student if the school receives a grade of either “A”, “B”, or “C”,
or meets other eligibility criteria. Any fiscal impact related to this grant would depend upon the grades that
would be assigned under the updated accountability system.

Explanation of State Revenues:  

Explanation of Local Expenditures: Public schools will need to provide the information necessary for the
division to assess the status of cultural competency in public schools. These requirements are within a public
school’s routine administrative functions and should be able to be implemented with no additional
appropriations, assuming near customary agency staffing and resource levels. 

Explanation of Local Revenues: Cultural Competency Grant: As required under this bill, the division shall
establish a grant program to support public schools in implementing model cultural competency practices.
Any fiscal impact related to the grant is dependent on state and local action.

Charter and Innovation Network School Grant: [See Explanation of State Expenditure for more information
regarding the bill’s potential impact to Charter and Innovation Network School Grant distributions.]

State Agencies Affected: Department of Education; Governor’s Office; Commission for Higher Education;
Department of Workforce Development; Governor’s Equity and Inclusion Cabinet.

Local Agencies Affected: Public schools.  

Information Sources:  

Fiscal Analyst:  Kelan Fong,  317-232-9592.
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